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Abstract. Introduction. Tajikistan is one of the few countries in the world whose state budget is largely
based on tax revenues from remittances from citizens working abroad. The deterioration of the econom-
ic situation in Russia has forced migrants to look for a new direction of labor migration. In particular,
the Government of Tajikistan itself is interested in reorienting migrants to a new direction. In 2021,
Tajikistan signed an employment agreement with the United Kingdom (UK) and the Republic of Korea
to send seasonal migrants. Goals. The article aims to identify the prospects and trends in the develop-
ment of labor emigration from Tajikistan to the UK, as well as the features and channels of seasonal
migration from Tajikistan to the UK. Materials and methods. In this study, statistical and sociological
research methods are used. The statistics includes numbers of seasonal migrants from Tajikistan for a
variety of years. A content analysis of interviews with labor migrants to the UK has been conducted.
The analytical method includes systematization of the materials of recruitment agencies’ websites and
bilateral agreements of the Republic of Tajikistan with foreign countries. The data are provided by the
Agency on Statistics under the President of the Republic of Tajikistan, the National Statistical Service of
Great Britain, World Bank, International Organization for Migration (IOM). Currently, the Agency on
Statistics under the President of the Republic of Tajikistan has information on the unemployment rate in
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the country, the economically active population, as well as the number of Tajik migrants until 2021, the
World Bank provides data until 2021. Data on the number of seasonal migrants and the structure of labor
migration from Tajikistan at the end of 2022 are published in annual or quarterly sections and posted on
the official website of the National Statistical Service of the UK. Results. The UK, which needs cheap
labor for agriculture, after BREXIT was forced to expand the geography of attracting labor. In addition
to the traditional region of hiring seasonal workers — Eastern European countries (Poland, Baltic states,
Bulgaria), labor resources began to be actively attracted from Central Asian countries, including Tajik-
istan. The main factor in attracting migrants from Tajikistan to the UK is the shortage of labor in the
country’s labor market after leaving the EU. The main reasons for the reorientation of Tajik migrants
from the Russian labor market to the UK are as follows: economic crises in Russia; tightening of migra-
tion policy towards Tajik migrants; the spread of English among the youth of Tajikistan, etc. Migration
of low-skilled citizens of Tajikistan began in the second quarter of 2021. The main type of migration
from Tajikistan to the UK are seasonal migration. The main channel of emigration from Tajikistan to the
UK are public and private recruitment agencies. The main one from the bottom is the state institution —
Center for Counseling and Pre-Departure Training of Migrant Workers.

Keywords: labor migration, seasonal migration, Republic of Tajikistan, UK, recruitment agencies,
migration service, working conditions, adaptation, Tajik migrants.

For citation: Ryazantsev S. V., Rakhmonov A. Kh., Pismennaya E. E. New Directions of Labor
Migration From Tajikistan: The Case of the UK. Oriental Studies. 2024; 17 (3): 489—-501. (In Russ.).
DOI: 10.22162/2619-0990-2024-73-3-489-501

Hosble HanipaBieHus TPYAOBOM Murpauum u3 TasKuKucTana:
Ha npuMepe BemkoOpuranum

Cepeeti Bacunvesuu Pazanyes"?, Abyoaxp Xacanosuu Paxmonoe®,
Enena Eecenvesna IMucomennasn®>

' MuctuTyT aeMorpaguyeckux MCCiaeaoBaHnil — 000cobnenHoe moapasaencaue denepanbHoro Hayd-
HO-HCCIIE/IOBATENILCKOTO conuoiormueckoro nentpa PAH (1. 6, k. 1, yn. @oruesoit, 119333 Mockga,
Poccuiickas deneparius)
yireH-koppectorieHT PAH, 1OKTOp SKOHOMHYECKHX HayK, podeccop, IIaBHBII HAyIHBIH COTPYIHUK

2VIHCTUTYT HapOJOHACEICHHS U COIMABHBIX MCCIenoBaHuil YauBepcuTeTa Maxumon (999 ITxyrxamamor-
xoH 4, [Txyrxamamotxon, Canas, 73170 Hakxon [1atxom, Tannannm)
uiieH-koppecnonieHT PAH, 10KTOp SKOHOMHUYECKHX HayK, mpodeccop

0000-0001-5306-8875. E-mail: riazan[at]mail.ru

3 MHCTUTYT JMeMorpadMuecKuX HCCIenoBaHui — 060co0IeHHOe TopasaeieHre PeaepanbHoro Hayd-
HO-HCCIIEIOBATENECKOTO connoiormdeckoro mearpa PAH (1. 6, k. 1, yn. @oruesoit, 119333 Mockga,
Poccuiickas ®eneparms)

KaHJU/1aT 3KOHOMUYECKUX HAYK, CTAPILIUNA HAyYHbIN COTPYIHUK
0000-0001-9924-5857. E-mail: abubak.93[at]mail.ru

4 MaCTUTYT nemorpaduyueckux HcclienoBaHui — o00ocobneHHoe nonpasnencHue denepaibHOro Hayd-
HO-HCCIIEIOBATENECKOTO connoiormdeckoro mearpa PAH (1. 6, k. 1, yn. @oruesoit, 119333 Mockga,
Poccwuiickas ®eneparms)

JIOKTOP COLIMOJIOTMYECKUX HayK, Ipodeccop, IIaBHBINA HAyUHBIH COTPYIHUK

> bunancossiil yausepcureT npu [Ipasurensctse PO (1. 49/2, np. Jlennnrpanckuii, 125167 Mocksa, Poc-
cuiickast Denepanus)

JOKTOP COIIMOJIOTHYECKHX HayK, podeccop
0000-0002-0401-2071. E-mail: nikitar[at]list.ru

© KanmHII PAH, 2024
© Psazannes C. B., Paxmonos A. X., [Tucemennas E. E., 2024
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YKET KOTOPOH B 3HAYMUTEIBHON CTENEHN (POPMHUPYETCS 3a CUET HAJIOTOBBIX MOCTYIUICHUHN OT JICHEKHBIX
MIEPEBOJIOB TPaX/1aH, pabOTAIOMINX 32 PYOEHKOM. YXYIIICHNE YIKOHOMIUECKON CUTyaltuu B Poccuu BbI-
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Tamkukuctan noanucai Tpynosoe cornamerue ¢ CoenunennsM Koponeseteom (UK) u PecryOnukoit
Kopest 00 oTripaBKe ce30HHBIX MUTPAHTOB. [/e/1bi0 TAHHOM CTaThbi — BBISIBUTH MEPCIIEKTUBEI M TEHJICH-
UM PA3BUTHSI TPYIOBOH SMUrpannu u3 Tamkuknucrana B BemikoOpuranuio, a Takke 0COOCHHOCTH U
KaHaJIbl Ce30HHON MUTrpanmu u3 Tapkuknctana B BenmukoOpuranmto. Mamepuanst u memoosl Miccie-
JIOBaHMs. B HacTOAMEM HCCIIEN0BAHUM UCIIOIb30BAHBI CTATUCTHYECKHE U COLIMOJIOTMYECKAE METOBI
uccienoBanus. JlaHHbIe CTAaTUCTUKY BKITIOYAIN YUCICHHOCTh CE30HHBIX MUTPAHTOB U3 Ta/KUKNCTaHa
3a paf JeT. belT MpoBeeH KOHTEHT-aHAIN3 UHTEPBBIO C TPYAOBBIMH MHUTPAHTaMH, UIMEBIIUMH OIIBIT
pabotsl B BennkoOpuTanny. AHaIMTHYECKUH METOJ| BKIIIOYAJT CUCTEMATH3aI[HI0 MAaTepHaIoB CaiToOB
PEKPYTHHIOBBIX areHTCTB M JIBYCTOPOHHHX coranieHnii PecryOmukn TapkukncTan ¢ 3apyOe:KHBIMU
cTpaHamu. JlaHHBIE TIpeOCTaBICHB ATEHTCTBOM 0 cTatucTuke npu [Ipesnnente Pecryommkn Tan-
JKUKHCTaH, HanmonanpHOHM cratucTHdeckor ciyx6oii BenmkoOpuranun, Beemuprabiv OarkoM, Mex-
JyHapoaHOU opranmsanuei no murparmu (MOM). B HacTosiiee BpeMsi AT€HTCTBO 110 CTaTUCTHUKE TIPU
[Mpesunente PecnyOnkn TaJpkukucTaH pacnonaraeT CBeJCHHIME 00 ypoBHE 0e3pabOoTHIIbI B CTpaHE,
SKOHOMMYECKH AKTUBHOM HACEJICHHH, a TaKKe KOJIMYECTBE T PKUKCKUX MUrpaHToB a0 2021 r., Bee-
MUpPHBIH OaHK mpenocTasisier AaHHble g0 2021 1. JlaHHBIE O YMCICHHOCTH CE30HHBIX MHUIPAHTOB H
CTPYKTYpe TPYIOBOW MHTrparmu u3 TakuknuctaHa Ha koHer] 2022 T. oIryOJIMKOBaHEI B TOMOBOM HITH
MOKBapTaIbHOM pa3pe3ax M pa3MelIeHsl Ha opuuuambHOM caiite HanmoHambHOHM cTaTHCTHYecKoi
ciyx0b1 BenmukoOpurtanun. Pe3yiomamul. BenmukoOpuTaHus, Hy>KIArOIascs B IEMIeBOI paboueit cuie
JUIsL cenbekoro xosstiictea, nociie BREXIT Obuta BbIHYXK/EHA PacIIUpUTh reorpaduio MpUBICUSHUs
paboueii cuitbl. [ToMnMO TpaMIIMOHHOTO PErnoHa HaiiMa Ce30HHBIX PAaOOTHUKOB — cTpaH BoctouHoit
Espomnsr (ITonbma, [pubantuka, bonrapus), TpyaoBble pecypchl Ha4ald aKTHBHO ITPUBIICKATHCS W3
ctpan LlenTpansHoit A3um, BKiIrodas Tamkukuctad. OCHOBHBIM (DaKTOPOM TIPHBIICICHUS] MUTPAHTOB
n3 Tamxukncrana B BenmukoOpuraHuto sBIsieTCsl HEXBaTka pabodeil CHIIbI Ha PhIHKE TPYAa CTPAHBI T0-
cne Beixona u3 EC. OCHOBHBIMHU IIPUYHMHAMH MIEPEOPUEHTAINHN TAIKUKCKAX MUTPAHTOB C POCCHICKOTO
pBIHKA TpyAa Ha BennkoOpuTaHUIO ABIAIOTCA: SKOHOMUYECKHE KpU3UCHl B Poccun; yxecToueHne Mu-
TPaIlMOHHON TOJIUTUKU B OTHOLIEHUH TaJKMKCKUX MUIPAHTOB; PAaCIpPOCTPaHEHUE aHIIIMHCKOTO S3bIKa
cpemu Moronieku TauknkucTana u ap. Murpanyst HU3KOKBUTH(GHUIIMPOBAHHBIX TpaXkaaH TamKuKkucTa-
Ha Havaxachk BO BTopoM kBapTaie 2021 r. OCHOBHBIMH BUIaMH MHTpanyy U3 TapkukucTana B Bemmko-
OpHTaHUIO SBISTIOTCS Ce30HHast MUTpaist. OCHOBHBIM KaHAJIOM SMHTparyn u3 Tamxukucrana B Benu-
KOOPHUTAHHIO SIBIISTFOTCS] TOCYNApCTBEHHBIE M YaCTHBIC KaJpOBbIe areHTCTBA. | TaBHBIM CHU3Y SBISETCS
T'ocynapcteenHoe yupexkaeHue «LIeHTp KOHCYIbTUPOBAaHUS U MPEI0THE3THON MOATOTOBKH TPYIOBBIX
MUTPAHTOB MEPEJ OTHE3T0M.

KoroueBble ci1oBa: TpynoBas MUrpamys, ce30HHass Murpanus, Pecrryonuka Tamkukucran, Bemmko-
OpHTaHMs, peKPYTHHIOBBIC aT€HTCTBA, MUTPALMOHHAS CITy>K0a, yCIOBUS TPY/A, aAaNTaIHs, T KIK-
CKH€ MHUTPaHTBI

Jas uutupoBanus: Psszannes C. B., Paxmonos A. X., [Iucemennas E. E. HoBwle HanpaBieHus Tpy-
JoBoi murpanuu u3 Tajpkukncrana: Ha npuMepe BenmkoOpurannu // Oriental Studies. 2024. T. 17.
Ne 3. C. 489-501. DOI: 10.22162/2619-0990-2024-73-3-489-501
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1. Introduction

GENERAL HISTORY

Labor migration has become the main
source of income and welfare of households
for many residents of Tajikistan [Mohapatra
2013: 143]. Labor migration plays a huge role
for the country as a whole. Thus, according
to the World Bank, 35-45 % of Tajikistan’s
GDP is formed due to labor migration. About
500-600 thousand citizens of Tajikistan are in-
volved in work abroad, which is 20-25 % of the
economically active population of the country
[World Development 2022]. The main areas of
emigration from Tajikistan in the 2000s were
and still are the Russian Federation and the Re-
public of Kazakhstan [Yugai 2022: 212]. How-
ever, economic and geopolitical crises forced

Tajik citizens to look for new directions to
work abroad.

In recent years, the UK has become a pop-
ular destination for migration from Central
Asian countries in general, as well as from the
Republic of Tajikistan in particular. The “dis-
coverers” of this direction of migration were
students and highly qualified specialists from
Tajikistan. However, recently, migrant work-
ers, including seasonal ones, have become a
noticeable contingent among Tajik migrants to
the UK.

Recruitment agencies in the UK have be-
gun to actively work with the state structures
of the Republic of Tajikistan to attract Tajik
workers. Since April 2021, the British compa-
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ny “Pro-Force” has been recruiting Tajik work-
ers for UK agricultural enterprises [Pro-Force
2022]. There is a mechanism of organized
recruitment of labor in Tajikistan for the agri-
cultural segment of the British labor market,
which includes government agencies, recruit-
ment agencies and agricultural companies.

2. Literature review

In the scientific literature, labor migration
from Tajikistan to the Russian Federation be-
came mainstream in the early 2000s. The study
of new directions of labor migration from Ta-
jikistan to the countries of Europe, Asia and
North America begins later with the orientation
of migration flows, primarily to Turkey, the Re-
public of Korea and the Persian Gulf countries
in the mid-2010s. K. P. Kurylev, R. M. Kurba-
nov, A. B. Makenova, A. A. Khotivrishvili be-
lieve that the scale of various forms of migra-
tion from Central Asia to European countries
is increasing, including family, economic, ed-
ucational, and political ones. At the same time,
they consider the demographic factor (popula-
tion growth) in the countries of Central Asia to
be the main reason for the growth of migration
[Kurylev et al. 2018].

Also, scientists of the Institute for Demo-
graphic Research FCTAS RAS are actively
studying the reorientation of Tajik labor mi-
grants. S . V. Ryazantsev sees as the main rea-
son for the reorientation of Tajik migrants to
new directions (countries) the active policy
of governments to attract labor migrants from
Central Asia, including Tajikistan, as well as
the rigidity of migration policy and growing
competition for Tajik workers in the Russian
labor market with parties of citizens from the
EAEU countries who do not require work per-
mits [Ryazantsev, Rakhmonov 2020].

A . Kh. Rakhmonov, within the framework
of his dissertation research and publications de-
voted to this topic, came to the conclusion that
the reorientation of Tajik migrants to Europe-
an countries begins in the mid-2010s, after the
currency crisis in Russia, when the incomes of
migrants in dollar terms sharply decreased due
to the collapse of the ruble in 2014-2015. In
2022, the military conflict, new sanctions, the
departure of foreign companies, mobilization,
economic problems in Russia led to a deteri-

oration in the situation of migrant workers, as
well as their reorientation to other directions
[Rakhmonov 2021b].

In June-August 2019, IOM conducted an
online survey among young individuals from
Central Asian countries residing in Germany,
the UK, the USA, South Africa, Canada to de-
termine the reasons why migrants leave to earn
money abroad, called the main factor of emi-
gration — obtaining a high-paying job and im-
proving the socio-economic situation, as well
as the presence of clear career prospects.

Yu. Yu. Komlyakova believes that the main
channel of emigration from Central Asian
countries to Western countries are private re-
cruitment agencies, the so-called assistants of
migrants who are engaged in the transportation
of people. Their services consist in organizing
the migration process, as well as preparing an-
swers to questions at the embassy when inter-
viewing for a visa [Komlyakova 2016]. A. Ab-
dullayeva in her monograph considers student
migration as the main channel of labor migra-
tion from Central Asian countries to Europe.
Migrants from Central Asian countries migrate
to European countries as students, after gradua-
tion they turn into labor migrants [Abdullayeva
2017].

One of the important factors of the outflow
of EU- and EEA-based migrants from the UK,
according to researchers D. Syme, M. Moskal
and N. Tyrell , is the immigration policy of the
UK. After the country leaves the EU, in order
to obtain a work visa, all citizens, including EU
citizens, must score at least 70 points due to
a combination of the following skills: educa-
tion, salary, knowledge of English, sponsorship
from an employer who must have a sponsor-
ship license to hire a foreign employee, etc.
[Sime, Moskal, Tyrrell 2020]. All these led to
the difficulties of obtaining a UK work visa for
EU citizens.

Although J. Portes , professor of economics
at King’s College London, believes in his re-
search that the main reasons for the outflow of
European migrants from the UK after the coun-
try’s exit from the European Union is not the
UK’s immigration policy, but the drop in the
exchange rates of pound sterling, which reduc-
es the relative value of wages in the UK [Portes
2022].
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3. History of Tajik migration

After the collapse of the USSR [Shubin
2016: 33], there have been three stages in the
history of emigration from Tajikistan:

At the first stage (1991-2003), migration
took place in the form of a flow of refugees,
which were caused by the civil war [Nazarsho-
eva 2019: 83]. Tajikistan was mostly left by
Russian and Russian-speaking families. By
the time of the collapse of the USSR, in 1989,
there were 398 thousand Russians in Tajikistan,
which was 7,9 % of the population of the re-
public [Lysenkov 2003: 112]. According to the
census, in 2000 the number of Russians in Ta-
jikistan amounted to 68.2 thousand individuals,
which was 1,1 % of the total population of the
republic [Nikolaeva 2015: 105]. In 1991-2000,
about 330 thousand Russians left Tajikistan.

The second stage (2004-2014) was rep-
resented by the migration of ethnic Tajiks to
the Russian Federation and other CIS coun-
tries. The first place among the main reasons
for the modern emigration of the indigenous
population of Tajikistan, as in many countries,
is occupied by economic problems [Ismoilo-
va 2014: 177]. The high level of poverty of
a significant part of the population, the acute
shortage of jobs at home caused mass labor mi-
gration. For 10 years (2004-2014), according
to the Demographic Yearbook of Tajikistan, on
average, the share of ethnic Tajiks from the to-
tal number of migrants traveling abroad from
Tajikistan amounted to more than 50 %.

The third stage (from 2014 to the present)
is characterized by the diversification of the
directions of youth migration [Rakhmonov
2021a: 18]. The reason was the spread of En-
glish, German, Turkish and Chinese languag-
es in Tajikistan. After gaining independence,
many private universities were opened in the
Republic of Tajikistan, state universities also
increased the number of faculties and spe-
cialties. In recent years, 18 private schools
have been opened, of which 10 schools teach
in English, 2 in German. Significant factors
that influenced the change in the directions
of migration of young people from Tajikistan
to other countries, primarily to Germany, also
became — the currency crisis in the Russian
Federation, Western sanctions, the conflict be-
tween Russia and Ukraine. The currency crisis

in the Russian Federation, Western sanctions,
and the military conflict between Russia and
Ukraine also became significant factors that in-
fluenced the change in the directions of migra-
tion of young people from Tajikistan.

4. Demographic trends and the situation
on labor markets as the basis of labor migra-
tion from Tajikistan to the UK

The main reasons for migration from Ta-
jikistan abroad are traditionally considered the
low wages, as well as high unemployment in
the republic. According to the Agency on Sta-
tistics under the President of the Republic of
Tajikistan, the unemployment rate in the coun-
try in 2021 was only 2,2 % of the economically
active population [Government Decree 2020],
while the unemployment rate according to the
ILO methodology was much higher — 7,7 %
[World Development 2022]. An important fac-
tor contributing to the diversification of labor
migration directions is the high share of young
people in the labor market of Tajikistan, includ-
ing those with new life values. In recent years,
cohorts of Tajik youth have been formed, who
have received higher education in foreign uni-
versities and their branches in Tajikistan, who
speak foreign languages, have career plans, seek
to travel, are focused on Western values and
world socio-cultural trends [Rakhmonov 2022a:
62]. In addition, the geopolitical and economic
crises in Eurasia and Russia, as well as the active
policy of countries with labor-deficit economies
to attract workers from Central Asia, contributed
to the reorientation of some young people from
Tajikistan to new directions.

Of all European countries, it is the UK that
feels an acute shortage of human resources to
ensure the development of labor-intensive and
at the same time non-prestigious sectors of the
economy (agriculture, transport, construction,
service sector, utilities) [Portes 2022: 88]. The
COVID-19 epidemic significantly increased
the shortage of labor resources in the British
labor market: in January 2022, half a million
workers were missing in the country [Wang et
al. 2022: 251]. According to the National Sta-
tistical Service of the United Kingdom, from
March to May 2022, the number of vacancies
reached a new maximum of 1,3 million posi-
tions (half a million more than before the pan-
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demic) [Office for 2022]. In the first quarter
of 2022, for the first time since the beginning
of accounting, there were fewer unemployed
than vacancies across the country. The labor
shortage situation is due to a combination of
the pandemic and BREXIT [PM’s Commons
2019]. The most affected industry was agricul-
ture, which was in dire need of seasonal work-
ers who traditionally came from the EU during
planting and harvesting [Portes, Springford
2023: 22]. The share of temporary (seasonal)
workers in 2022 increased to 150 % compared
to 2021 (Table I). There is a personnel shortage
in the industry. Workers from other EU coun-
tries do not come because they cannot get UK
work visas: salaries in this industry are low, and
the salary threshold for obtaining visas is high.

The minimum hourly wage in UK agricul-
ture in 2020 was 8,72 pounds of stelling, in

2175

2020

—

2021

2021 — 8,91 and in 2022 — 9,5 GBP [Wage
rates 2022]. In 2020-2022, the average wage
of an agricultural worker in the UK was USD
2,287 per month. At the same time, in Tajiki-
stan, the lowest level of wages has remained in
the agricultural sector for many years [High-
est-paying 2022]. In 2020-2022, the average
wage in agriculture in Tajikistan was only USD
66 per month (Fig. 1). Of course, this was
an important pushing factor in the migration
abroad of Tajiks with experience in agriculture.

According to the National Statistical Ser-
vice of United Kingdom, as of March 2022,
277 thousand work visas were issued to for-
eigners, which is 2,5 times more than in 2021.
About 66 % of the issued visas in 2022 were
received by qualified employees (Table 1).

All these circumstances together open up op-
portunities for labor migration to the UK for wor-

2463

—
2022

2223

mTgikistan mUnited Kingdom

Fig. 1. Average monthly wages in agriculture in Tajikistan and the UK, 20202022, USD [Agency on 2021]
[Ann. 1. Cpenssis 3apaboTHAS TIaTa PaOOTHUKOB CEIBCKOTO X03sHCTBA B TaKIKICTaHe 1
BemmkoOpuranum, 2020-2022 rr., momn. CHIA]

Table 1. Numbers of work visas issued to foreign citizens to enter the UK in January-March 2020-2022

[Office for 2022]
[Tabauya 1. KomnyecTBo pabounx BU3 HA Bbe3/ B BenmnkoOpuTanuio, BEIJaHHBIX B stHBape-MapTe 2020—
2022 rr.]
Categories of January- January- January- Visa issuance Visa issuance
employees March March March growth index growth index in
2020, 2021, 2022, in 2022 2022 compared
thousand | thousand thousand compared to to 2021, %
units units units 2020, %
Qualified employees 110,0 76,1 182,2 66 139
Seasonal workers 40,3 242 60,3 50 150
Other types of workers 29,1 17,1 28,2 3 65
Highly qualified 5,3 3,7 6,5 23 76
specialists
Total 185,0 112,0 277,1 50 129
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kers from other countries who are willing to work on
less attractive terms than Europeans or immigrants
from countries that are traditional suppliers of labor
to the British labor market [Jafari, Britz 2020: 33].
As a result, Tajikistan has now appeared among the
new countries of origin of labor migrants to the UK.

5. Trends of labor migration from Ta-
jikistan to the UK

Initially, labor migration from Tajikistan to
the UK was represented exclusively by highly
qualified specialists and students. But after leav-
ing the European Union, the UK faced a seri-
ous shortage of agricultural workers, as their
recruitment was difficult in Eastern European
countries [Dorn, Zweimiiller 2021: 53]. British
farmers said that without foreign labor, fruits
and vegetables will rot in the fields. The British
government responded by promising to provide
up to 40,000 six-month visas to foreign migrant
workers this year. Many British farmers have
shown interest in hiring people from Central
Asian countries, including Tajikistan, for sea-
sonal work.

Migrant workers began to be invited as part
of a special program of the Government of the
United Kingdom. The scheme for attracting
seasonal workers was “launched” in 2019 and
extended until 2024 [Najibullah 2022], since
British agricultural enterprises and farmers are
in serious need of labor for harvesting vege-
tables and fruits, and other agricultural work.
Since 2021, organized temporary labor migra-
tion began, when the British company “Pro-
Force” began inviting Tajik citizens to engage
in seasonal works. Sending Tajik workers to
the UK is carried out with the assistance of the
Migration Service and the Ministry of Labor,
Migration and Employment, as well as the Em-
bassy of the Republic of Tajikistan in London.

According to the National Statistical Ser-
vice of the United Kingdom, the Ministry of
Labor and Pensions of United Kingdom issued
1,1 thousand permits for seasonal work to cit-
izens of Tajikistan in 2021. In 2022, the num-
ber of labor migrants from Tajikistan in the UK
amounted to about 4 thousand people. During
2010-2022, 99 % of the flow of Tajik migrants
to the UK were seasonal migrants, as well as
95 % of the total influx of labor migrants in
2021-2022 (Table 2).

Table 2. Numbers of labor migrants from Tajikistan
in the UK in 2010-2022, individuals [Office for
2022]

[Tabruya 2. KomnaecTBO TaKUKCKIX TPYIOBBIX
MurpanToB B Benmkobpuranuu, 2010-2022 1]

Year Labor migrants | Seasonal workers
2010 1 2
2012 3 2
2013 7 2
2014 4 2
2015 5 1
2016 5 8
2017 3 5
2018 3 2
2019 6 7
2020 3 4
2021 7 1079
2022 17 3 944

A significant migration of seasonal workers
from Tajikistan to the UK began in the second quar-
ter of 2021 — 115 people. In the second and third
quarters of 2021, the flow of seasonal migrants
amounted to 376 and 587 people, respectively. In
2022, the scale of seasonal migration of Tajiks to
the UK increased in its scale, reaching a peak in the
second quarter — 2,039 people (Fig. 2).

6. Ways of recruiting labor migrants
from Tajikistan in the UK

The United Kingdom, which is in need
of cheap labor for agriculture, after BREXIT
[Sargent 2023: 117], was forced to expand the
geography of attracting labor. In addition to the
traditional region of hiring seasonal workers —
the countries of Eastern Europe (Poland, the
Baltic, and Bulgaria), labor resources began to
be actively attracted from Central Asian coun-
tries, including Tajikistan.

The main ways of recruiting workers in Ta-
jikistan to work in the UK are: 1) government
agencies of the Republic of Tajikistan (Migra-
tion Service, Ministry of Labor, Migration and
Employment); 2) British recruitment agencies
“AGRI-HR” and “Osrodek-HR”; 3) self-em-
ployment of migrant workers.

The process of organized recruitment of la-
bor in Tajikistan to work in the UK is structured
as follows:

1) The Migration Service of the Republic
of Tajikistan and the Ministry of Labor, Migra-
tion and Employment of the Republic of Tajiki-
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Fig. 2. The number of seasonal workers from Tajikistan in the UK
by quarters 2021-2022, people [Office for 2022]
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stan organize the selection of willing citizens to
work at UK agricultural enterprises;

2) through the Embassy of the Republic
of Tajikistan in London, lists of applicants are
sent to the recruitment agencies “AGRI-HR”
and “Osrodek-HR”, “Pro-Force” and “Fruit-
ful-Jobs”, which are engaged in the employ-
ment of Tajik workers in the UK;

3) employees of the British recruitment
agencies “AGRI-HR” and “Osrodek-HR” con-
duct interviews with potential workers and se-
lect candidates;

4) potential migrants should contact the
centers for counseling and training of migrant
workers before departure at the Migration Ser-
vice of the Republic of Tajikistan.

The cost of a trip to the UK for selected
migrants ranges from one to one and a half
thousand US dollars. An employment contract
is concluded between a migrant and a compa-
ny for six months, after the contract the worker
must return to Tajikistan [Shodiev 2022].

Recruitment agencies recruit Tajik person-
nel mainly for the two largest agricultural com-
panies in the UK — “Pro-Force” and “Fruit-
ful-Jobs”. For example, the British private em-
ployment agency “AGRI-HR” works under the
Program of seasonal agricultural workers in the
UK. Tajik migrant workers learned about the
AGRI-HR agency in Moscow, where the com-
pany opened a recruitment program from CIS
countries to the UK for the company “Fruit-
ful-Jobs”. Selection and employment through

the agency “AGRI-HR” takes up to a month.
After the beginning of the Russian-Ukrainian
conflict, AGRI-HR suspended its work in Rus-
sia and began recruiting personnel directly in
the countries of Central Asia.

From an interview with Sukhrob Ulmasov,
a 30-year-old resident of Dushanbe, a labor
migrant employed through the recruitment
agency “AGRI-HR”: “The program has be-
come available to citizens of countries outside
the European Union since 2019. In order not
to be deceived, I carefully studied the agency's
data, learned about its activities through oth-
er sources on the Internet and then contacted
them” [Shodiev 2022].

Despite the Russian language is not re-
quired for Tajik workers when they are se-
lected for a job in the UK through recruitment
agencies, the interview is more often conduct-
ed in Russian, also in the UK all supervisors
and foremen speak Russian with migrants from
Central Asia [Serebryany 2022].

As the mechanism of organized labor
migration to the UK developed, fraudulent
schemes began to arise. Some scammers take
advantage of the fact that people do not know
the basic rules of employment, obtaining a visa,
do not speak foreign languages. In this regard,
the British company “Fruitful Jobs” urged po-
tential applicants in Central Asia to apply ex-
clusively through the only recruitment agency
“AGRI HR”. And the Migration Service of the
Republic of Tajikistan asked citizens not to
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trust any persons or intermediary enterprises,
and if cases of fictitious job offers are detect-
ed, they should contact the Migration Service
hotline.

On the website of the operator “Concordia”
one can find a complete list of recruiting agen-
cies that work with citizens of Tajikistan. In ad-
dition to these recruiting agencies, four other
licensed recruiting agencies work with Tajik
citizens [Agency on 2021].

Labor migrants who have worked for sev-
eral seasons in the UK exchange contacts with
their employer and come for new periods, as a
rule, independently, without needing the help
of recruiting agencies and the migration ser-
vice.

It should also be noted that some highly
skilled migrants from Tajikistan use the season-
al labor migration channel to get to the UK and
then find a job in their specialty.

7. Working conditions and adaptation
of Tajik labor migrants in the UK

Tajik migrants are assisted in the adapta-
tion of migrants to the British labor market by
centers for counseling and training of migrant
workers before departure in Tajikistan, where
potential migrants undergo pre-departure lan-
guage and adaptation training courses.

The emerging social networks of Tajik mi-
grants in the UK are of great importance in suc-
cessful adaptation. Some migrants, while in the
UK, actively use social Internet networks, talk
about living conditions, work, expectations,
adaptation.

According to Sukhrob Ulmasov, a Tajik
migrant working in the UK: “The best option is
when you go to England in a group, for exam-
ple, of four people, preferably close acquain-
tances. There you will create your own mini-
team, work together, live in a common room,
support each other. This is very important”
[Serebryany 2022].

The main working conditions of Tajik mi-
grants in the UK: 1) 40-hour working week;
2) weekly payments; 3) a minimum wage in
accordance with the UK law is GBP 8,91 per
hour (ca. TIS 120); 4) working day begins
at 6.00 AM, a short break every two or three
hours of work, an hour for lunch, working
day ends at 3.00 or 4.00 PM; 5) in addition to

weekends, migrants also have a short vacation,
which can be taken off in parts or in whole to
drive around the country and see the cities. For
six months of work, the vacation is 14 days. If
the migrants did not spend it, monetary com-
pensation is paid upon dismissal; 6) despite the
fact that knowledge of English is not required
for migrants, farmers conduct English lessons
twice a week at the expense of the employer
[Shodiev 2022].

From an interview with Karimjon Sukhai-
lov, a resident of Tursunzade, who also went to
the UK for seasonal migration: “/ worked in a
rural area of Kent, located in the southeastern
part of England. It is also called the “garden of
England” because of the abundance of grow-
ing fruits, vegetables and flowers. We were
picking strawberries, raspberries, then picking
fruit, and when the harvesting was over and it
got cold, we went to the neighboring district,
where we worked at a factory sorting and pack-
ing vegetables and fruits” [Shodiev 2022].

As a rule, payment for accommodation
(about GBP 60 per week) is calculated from
the salary of seasonal workers. Usually work-
ers live near the place of work. British farmers
and companies provide three types of housing:
1) “caravans” — trailers in which four peo-
ple live; 2) “singlerums” — rooms for single
living; 3) “boxes” — rooms for couples. The
farmers also have places for recreation, outdoor
sports, a gym and a small village shop.

According to a Tajik migrant, Karimjon
Sukhailov: “Conditions here in England are,
of course, much better than in Russia. As for
the cabins, we lived for two people in a room.
There is a kitchen and showers, a laundry
room. The house is equipped with the neces-
sary furniture, interior items and kitchen uten-
sils. There is a free laundry service. For food,
on average, about 35—40 pounds were spent
per person for a week. Usually they cooked
the food themselves, after work, with enough
to last for lunch the next day. Once a week, on
weekends we rested or played football, tennis,
went to the nearby city. But they didn't spend
much” [Fazliddin, Yusufi 2023].

Migrants from various CIS countries, as a
rule, communicate with each other in Russian,
and with immigrants from Eastern European
countries — in English.
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From an interview with a Tajik migrant,
Sukhrob Ulmasov: “If you speak English a lit-
tle and can figure out the contract, then this is,
of course, good. As it turned out, there are a lot
of experienced workers from Poland, Moldova,
and Ukraine. They explained to us the working
conditions, translated the words of the bosses.
However, there is not much to say here. I found
out the conditions, clarified what was unclear,
and go to work. And the hard workers won't
stay here without money” [Shodiev 2022].

Citizens of Tajikistan mostly migrate to the
UK in an organized manner, which means there
are no such violations as non-payment of wag-
es by the employer, nor there are violations of
the rights of foreign citizens, as compared to
the Russian Federation.

From an interview with a migrant who
worked for five years in private construction
firms in Russia and came to work in the UK:
“In Russia I earned an average of about USD
500 a month, in Britain over the last month [
earned about one and a half thousand dollars.
In Russia, there is never a guarantee that the
employer will pay the money. There is lawless-
ness there, and in Britain [ feel protected by the
law” [Najibullah 2022].

Tajik migrant workers feel more comfort-
able and safe in the UK, despite the language
barrier, do not experience discrimination based
on ethnicity and race, law enforcement agen-
cies and employers.

From an interview with a 25-year-old Tajik
migrant who came to the UK in May 2022: “/
have never felt safe in Russia, and I have been
subjected to racial discrimination and harass-
ment by both employers and law enforcement
officers” [Najibullah 2022].

From an interview with Suhrob Ulmasov,
who worked in Wales: “We can say that we are
pioneers in this direction among the Tajiks, as
large groups, as far as [ know, have not yet left
here for agricultural work in Britain. I must say
right away — the locals are friendly to visit-
ing workers there. This is already a big plus”
[Karaev 2022].

8. UK migration policy on seasonal mi-
grants from Tajikistan

Before the UK left the EU [Dorn,
Zweimiiller 2021: 57], the flow of seasonal mi-

grants from Central Asian countries, including
Tajikistan, was regulated on the basis of com-
mon European legislation. On February 26,
2014, the European Union adopted a law estab-
lishing conditions for citizens of non-EU coun-
tries wishing to work in its member states for a
short period of time as seasonal workers, often
in agriculture and tourism. The Law protected
the rights of migrant workers from exploitation
during employment [Seasonal workers 2014].

After Brexit, the UK’s policy towards sea-
sonal workers has significantly changed. There
is a maximum stay of seasonal workers from
five to nine months during any twelve-month
period. Once in the UK, foreign workers have
the right to extend their employment contract
or change employers, provided that they meet
the conditions of entry and have no grounds for
refusal. Within the maximum allowed period
of stay, the authorities may allow employees
to renew their contract with the same employer
more than once, as well as conclude contracts
with more than one employer. In order to attract
more seasonal workers to agriculture, since
October 2022, the UK government has raised
wages from the minimum rate to the level of
the rate of skilled workers — GBP 10.10 (USD
12.20) for each hour of work [Shodiev 2022].

Seasonal migrants from Tajikistan have
equal rights with citizens of the host country
in terms of employment conditions (minimum
working age), working conditions (payment,
working hours, holidays, conditions of dismiss-
al), access to health care, compliance with safe-
ty regulations. Equal rights also apply to basic
types of social security (sickness, disability, old
age benefits), vocational training, seasonal work
consultations offered by employment agencies,
and other public services (with the exception of
public housing) [Employment as 2014].

9. The place of United Kingdom in the
process of bilateral cooperation of the Re-
public of Tajikistan with foreign countries in
the field of labor migration

In order to develop international relations
in the field of labor migration and protect the
rights of migrant workers abroad, the Govern-
ment of the Republic of Tajikistan signed 30
international documents with 12 countries, in-
cluding 10 intergovernmental agreements and
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20 bilateral interdepartmental documents [Toiri
2023].

The Republic of Tajikistan has a bilateral
agreement in the field of labor migration with
such countries as the Russian Federation, Re-
public of Kazakhstan, Republic of Poland,
Qatar, Republic of Uzbekistan, the UAE, Re-
public of Tiirkiye, Republic of Korea, and the
Kyrgyz Republic.

To redirect the flow of Tajik labor migrants,
the Agency for Employment Abroad was estab-
lished under the Ministry of Labor, Migration
and Employment of the Republic of Tajikistan.
The Agency has started its work to organize re-
cruitment and dispatch of migrant workers to
Poland and Republic of Tiirkiye; there is also
an agreement with Romania. Many private
agencies that lost their income and went bank-
rupt due to border closures during the pandem-
ic could not send migrant workers. Currently,
many private employment agencies have shift-
ed their focus to exporting labor resources to
Europe, Canada and the USA.

As practice shows, the system of organized
employment abroad has significant advantages
in terms of protection of rights and access to
medical services if it is well regulated and com-
plies with international standards. When migrant
workers arrive in the recipient country, the re-
sponsibility for accommodation, access to med-
ical services, housing conditions, work permits,
as well as sanitary standards rests on employers.
Employers must also ensure the organized de-
parture of migrant workers from their country of
residence after the expiration of the contract.

The practical organization of the flow of
migrant workers from Tajikistan to the UK is
based on agreements (contracts) between gov-
ernment agencies of Tajikistan and British re-
cruitment companies. For example, in 2021,
the Center for Pre-Departure Counseling and
Training of Migrant Workers at the Migration
Service of the Republic of Tajikistan signed a
cooperation agreement with the British recruit-
ing company “Pro-Force”.

On March 28-29, 2023, 23 documents
were signed between the Republic of Tajikistan
and the United Kingdom of Great Britain and
Northern Ireland within the framework of the
Investment Forum in London [London hosted
2023]. The Forum was attended by more than

250 executives, representatives of ministries
and departments, businessmen and investors,
CEOs and representatives of companies and
corporations. The purpose of the Forum was to
strengthen and develop economic and invest-
ment cooperation through a dialogue between
businessmen and investors.

The scale of labor migration from Tajiki-
stan to the UK is gradually increasing, but so far
they are not very large. The main constraining
reasons are the lack of the necessary qualifica-
tions and knowledge of the English language.

10. Conclusion

The main reasons for migration from Tajik-
istan abroad are traditionally considered the low
wages, as well as high unemployment in the re-
public. Labor migrants from Tajikistan mainly
migrated to Russia and Kazakhstan [Rakhmon-
ov 2022b: 125], but gradually European coun-
tries, including the UK, are gaining popularity
among Tajik migrants. The interest of British
employers in Tajik migrants began to grow after
Brexit, the consequences of which were an in-
creasing shortage of labor in agriculture.

Initially, labor migration from Tajikistan to
the UK was represented exclusively by highly
qualified specialists and students. But the worsen-
ing economic situation in Russia and the shortage
of workers in the UK labor market have opened
the way for low-skilled Tajik migrants to this
country. The main channels of emigration from
Tajikistan to the UK were organized migration
(through the Migration Service of Tajikistan, re-
cruitment agencies) and independent channels.

The main activity of Tajik migrant workers
in the UK is agricultural work. Despite the short
period of employment — up to six months, it is
the UK that is becoming the new area of labor
emigration from Tajikistan. However, it is too
early to talk about the complete reorientation
of migrants from the Russian labor market to
a new direction of labor emigration, but eco-
nomic difficulties in the Russian economy, the
rigidity of the Russian migration policy, the
decline in wages in the Russian labor market,
as well as the growing demand for labor in the
British labor market contribute to the reorienta-
tion of part of the flow of labor migrants from
Tajikistan to the UK.
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